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PUBLIC NOTICE OF MEETING 
 

 
 
Public notice is hereby given that the City Council of Price City, Utah, will hold a Regular Meeting in the 
Council Chambers, 185 East Main, Price, Utah, at 5:30 PM on 02/13/2019. The Mayor reserves the right to 
modify the sequence of agenda items in order to facilitate special needs. 

1. OPENING REMARKS  
2. PLEDGE OF ALLEGIANCE  
3. ROLL CALL  
4. SAFETY SECONDS - Councilmember Knott-Jespersen  
5. PUBLIC COMMENT  
6. 100 NORTH UTAH DEPARTMENT OF TRANSPORTATION BRIDGE 

CLOSURE/REHABILITATION - Project update.  
7. REQUEST FOR SPONSORSHIP - Consideration and possible approval of sponsorship for the Young 

Art in the Town art contest. 
8. REQUEST FOR SPONSORSHIP - Consideration and possible request for sponsorship for 2019 

Carbon High School Graduation Spectacular.  
9. REQUEST FOR SPONSORSHIP - Consideration and possible request for sponsorship for the Carbon 

Rodeo Club 2019 Carbon High School Rodeo.  
10. REQUEST FOR SPONSORSHIP - Consideration and possible approval of sponsorship for the Pacific 

Southwest Region of Babe Ruth League Inc. baseball tournament being held July 21-25, 2019.  
11. PROCLAMATION - Consideration and possible approval of a proclamation supporting the Utah 

Compact declaring 5 principles to guide Utah's immigration discussion.  
12. PROCLAMATION - Consideration and possible approval of a Proclamation for Arbor Day on April 

26, 2019.  
13. RESOLUTION NO. 2019-03 - Consideration and possible approval of a resolution amending the 

employee promotion career ladder matrix for the water and sewer department at Price City.  
14. RESOLUTION 2019-04 - Consideration and possible approval of a resolution amending the 

employee promotion career ladder matrix for the parks and cemetery department at Price City.  
15. PRICE CITY WORD MARK LOGOS - Consideration and possible approval of word mark logo.  

16. MINUTES  
a.  January 23, 2019 City Council meeting 

17. 1900 EAST PRICE PHASE III: 600 North to 800 North - Consideration and possible approval of 
UDOT Local Government Contract for Preconstruction Engineering Services with Horrocks 
Engineers, Inc in the amount of $93,069.41 (Budgeted).  

18. SEWER CLEANING - Consideration and possible approval of contract with Twin “D” Inc. for 

 

CONSENT AGENDA 



 

 

biennial sewer cleaning in the amount of $72,780 over two fiscal years. Bids were opened February 6, 
2019 and Twin “D” Inc. was the low bidder. The project is within budged amounts.  

19. EASY PROGRAM REIMBURSEMENT - Consideration and possible approval of an EASY Program 
Reimbursement for tangible property improvements at 91 East Main and 95 East Main.  

20. LOCAL CONSENT - Consideration and possible approval of Local Consent for alcohol sales at 
Millers Price LLC, 775 S Carbon Avenue.  

21. BUSINESS LICENSES - Consideration and possible approval of business licenses for: Custom 
Predator Solutions at 1460 Sagewood Road, GMRG ACQ 1 LLC (DBA Pizza Hut) at 212 S HWY 55, 
Nieves Allende LLC at 353 S HWY 55, BCBU, Inc. dba Rocky Mountain Personal Care at 60 E 100 
N, and Salon Vivid, LLC at 90 West 100 North Unit #7.  

22. TRAVEL REQUESTS - Consideration and possible approval of travel requests for: 
Tamara Gray and Kamra Davis, Deseret Wave Pool - Annual National Aquatics Management 
Training Classes, March 10-14, 2019, St. George, UT 
Nick Tatton, Community Director/Human Resources Director - HR Law Seminar, May 30, 2019, Salt 
Lake City, UT 
Bret Cammans, Customer Service Director -  UAMPS monthly members meeting March 19-20, 2019, 
St George, UT and April 16-17, 2019, Salt Lake City, UT  

23. UNFINISHED BUSINESS  

 
 
I, Sherrie Gordon, the duly appointed and acting Recorder for Price City, hereby certify that the foregoing City Council Agenda was 
emailed to ETV10 News. The agenda was also posted in City Hall, the City's website at www.priceutah.net, and on the Utah Public 
Meeting Notice Website http://www.utah.gov/pmn/index.html .  This meeting may be held electronically via telephone to permit one 
or more of the council members to participate. 
 
Note:  In compliance with the Americans with Disabilities Act, individuals needing special accommodations during this meeting 
should contact Sherrie Gordon at 185 E. Main Price, Utah, telephone 435-636-3183 at least 24 hours prior to the meeting. 
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January 7, 2019 

Dear Sponsor: 

The Carbon Rodeo Club wishes to thank all of you who have supported our club in the past and also those of you 
who will be helping us for the first time this year. Your contributions allow our club to produce a successful rodeo 
each year and your generosity is sincerely appreciated. 

Our annual qualifying Utah State High School Rodeo will be held this year on Friday, April12, 2019 at the Carbon 
County Fairgrounds. Contestants from throughout the State of Utah will participate during our annual rodeo. 
Without your sponsorship, contributions and support, production of our rodeo would not be possible. 

We will acknowledge all sponsors by listing them in our program under the appropriate sponsorship categories as 
follows: 

* Diamond Sponsors: 
*Ruby Sponsors: 
* Emerald Sponsors: 

Gold Sponsor 
Silver Sponsors: 
Bronze Sponsors: 
Copper Sponsors: 
Friend 

$500 
$250 
$150 
$100 
$50 
$35 
$25 
$20 

*Event sponsor+ 2' x 6' banner+ 8 complimentary tickets 
*Event sponsor+ 2' x 4 ' banner+ 6 complimentary tickets 
*Event sponsor+ 2' x 4 ' banner+ 4 complimentary tickets 
4 complimentary tickets 
2 complimentary tickets 
2 complimentary tickets 
2 complimentary tickets 
2 complimentary tickets 

*All sponsors who contribute in the Diamond, Ruby, or Emerald categories will also appear 
as an "Event Sponsor" and will be announced as an event sponsor during the rodeo. 

A club member will be contacting you in the near future to see if you would like to be a sponsor of our rodeo this 
year and, if so, to pick-up the completed Sponsorship Contribution Form (attached) and your contribution. Following 
our receipt of your information and payment, we will send you complimentary tickets to our April 12, 2019 rodeo. 
Please plan on joining us to see high school rodeo at its best. 

If you would prefer, you can mail your contribution directly to: 

Carbon Rodeo Club 
C/o Kadie Nielson 
6870 S. Feichko Ln 

Price, Utah 8450 I 
Tel: (435) 820-6607 

THANK YOU FOR YOUR SUPPORT! LETS' RODEO 

Carbon Rodeo Club 



2019 
CARBON HIGH SCHOOL RODEO 

SPONSORSHIP CONTRIBUTION FORM 

Rodeo Club Contract Member: ~ ~ 
SponsorName: __________________________________________________________ _ 

Address: ----------------------------------------------------------------

Mailing Address (if different): ________________________ _ 

Phone: Contact Person: ------------------------

SPONSORSHIP CATEGORIES: 

o *Diamond Sponsors: $500 *Event sponsor+ 2' x 6' banner+ 8 complimentary tickets 

o * Ruby Sponsors: $250 *Event sponsor+ 2' x 4' banner+ 6 complimentary tickets 

o *Emerald Sponsors: $150 *Event sponsor + 2' x 4' banner+ 4 complimentary tickets 

0 

0 

0 

0 

0 

(*Please attach a copy of your business logo to be placed on the banner) 

Gold Sponsor $100 4 complimentary tickets 

Silver Sponsors: $50 2 complimentary tickets 

Bronze Sponsors: $35 2 complimentary tickets 

Copper Sponsors: $25 2 complimentary tickets 

Friend: $20 2 complimentary tickets 

If you would prefer, you can mail your contribution directly to : 

Carbon Rodeo Club 
c/o Kadie Nielson 

6870 S. Feichko Ln 
Price, Utah 84501 

Tel : ( 435) 820-6607 



1/22/2019 Mail - Fwd: Scanned image from Tolley Toddlers Preschool 

i l 

Fwd: Scanned image from Tolley Toddlers Preschool 
1 message 

Sherrie Gordon <sherrieg@priceutah.net> 

Sherrie Gordon <sherrieg@priceutah.net> Tue, Jan 22, 2019 at 11:19 AM 
To: Mike Kourianos <michael.kourianos@gmail.com>, Rick Davis <Rickd@priceutah.net>, Rick Davis 
<rdavis@emerytelcom.net>, Amy Knott-Jespersen <amykj@priceutah.net>, Boyd Marsing <boydm@priceutah.net>, Layne 
Miller <laynem@priceutah.net>, Terry Willis <terryw@priceutah.net> 
Cc: Kevin Drolc <Kevind@priceutah.net>, Thomas Sitterud <tsitterud@law-os.com>, Nick Tatton <Nickt@priceutah.net>, Bret 
Cammans <bretc@priceutah.net>, Paul Bedont <Paulb@priceutah.net>, Miles Nelson <milesn@priceutah.net>, Nicole Steele 
<nsteele@utah.gov> 

All, 

The attached request will be on the February 13, 2019 City Council agenda for consideration. 

Thank you. 

Sherrie 

Sherrie Gordon, CMC 
Price City Recorder 
185 East Main 
Price, UT 84501 
Office: 435-636-3183 Fax: 435-637-2905 
sherrieg@priceutah.net 

PRIC~ 

CITY 

---------- Forwarded message --------
From: Nicole Steele <nsteele@utah.gov> 
Da e: Tue, Jan 22, 2019 at 10:29 AM 
Subject: Fwd: Scanned image from Tolley Toddlers Preschool 
To: Sherrie Gordon <sherrieg@priceutah.net> 

Hi Sherrie, 

The contract is attached. Jill would like to attend the February 13th meeting if at all possible. 

Thanks 
Nicole 

To Price City Council 
Attached is the contract for Pacific Southwest Regional Baseball and a breakdown of July Tax comparisons. We will be 
hosting 13 year old Regionals here in Price starting on July 21, 2019. Should last 4-5 days here in town. We will have the 
same as last year, by holding the games at the USU Eastern ball fields and making it free to the public to come watch 
the games. Teams traveling into Price will be from Utah, California, Arizona, Hawaii, and Nevada. In the contract we are 
the First Party so we are responsible for what is listed under First Party. We are asking Price City for the amount of 
$3000. $1500 paid within the 1st month of March and the other $1500 paid the 1st of July. 
We know what a big success this was last year and want to be able to keep bringing it to our area. We could not do it 
without the generosity of the public, businesses, City Council and Price City employees. We are truly thankful for 
everyone's help! 
Thanks You, 
Jill Emerson 

https://mail.google.com/mail/u/O?ik=1 febe4c608&view=pt&search=all&permthid=thread-f%3A 16233824 71652287773% 7Cmsg-a%3Ar-766543 775142... 1/2 



1/22/2019 Mail- Fwd: Scanned image from Tolley Toddlers Preschool 

State Commissioner/Regional Director 

~ noreply@gmail.com_20190117 _111304.pdf 
241K 

https://mail.google.com/mail/u/O?ik=1 febe4c608&view=pt&search=all&penmthid=thread-f%3A 16233824 71652287773% 7Cmsg-a%3Ar-766543775142. .. 2/2 



AGREEMENT 
Pacific Southwest Region 

Of 
Babe Ruth League, Inc. 

THIS AGREEMENT, made and entered into this _ _ day of __ _ 
Jol1 , by and between Carbon Cmmty Babe Ruth League, hereinafter referred to as the 
"First Party", having its principal place of business in Price, UT and BABE RUTH 
LEAGUE, INC. a corporation duly organized and existing under and by virtue of the 
laws of the state of New Jersey, hereinafter referred to as the "Second Party", having its 
principal place of business at 1670 Whitehorse-Mercerville Road Hamilton, New Jersey. 

WI:IEREIN, IT IS MUTUALLY AGREED, as follows: 

1. The Second Party hereby designates Carbon County Babe Ruth 
League of Price, UT as the Host League for the BABE RUTH 
LEAGUE, INC. Pacific Southwest 13 Year-old Regional tournament 
for the year 201 . :. 

2. The First Party agrees, at its own expense, to make arrangements that 
the BABE RUTH LEAGUE, INC. Pacific Southwest 13 year old 
Regional Tournament for the year 2019 will be played at ___ _ 
in the city of Price in the state ofUtah from July 21, 20lt'.f to the 
termination of play. The Second Party shall cause the teams, 
managers, and coaches to be present in Price for said tournament. 

3. The First Party shall be responsible for all financial obligations, with 
the exception of those terms which are specifically enumerated in the 
paragraphs below, which specify the responsibility of the Second 
Party. 

4. Payments totaling Three Thousand Dollars ($3000) must be paid to 
the Second Party per the following schedule. One thousand Dollars 
($1000) (non refundable) at the contract signing; One Thousand 
Dollars ($1000) by July l 2018; and One thousand Dollars ($1000) 
by the beginning of toumament play. All checks are to be made out 
to Babe Ruth League, Inc 

5. At least three complimentary sleeping rooms will be provided by the 
First Party to the Second Party in a local Hotel I Motel. (Upgrades 
can be discussed with host league at individual expense.) 



6. The First Party agrees to obtain sponsors or to provide funds for a 
Mangers, Coaches and Umpires Breakfast; Reception Picnic for 
Managers, Coaches, and Players; Stadium with Press Box; 
Tournament telephone at the ball park. (cell phone is ok) 

7. There wiU be NO Host families for this Tournament 

8. The First 'Party agrees to use the official Babe Ruth Tournament 
Baseball manufactured by Rawlings (RBRO) 

5 Dozen PSW Regional Baseballs will be provided by Second 
Party. · 

9. The host team from the host city will be a toumament team selected 
from ·the league or division of a league meeting all the requirements 
as set forth in the Rules and Regulations of BABE RUTH LEAGUE, 

· INC .. for a tournament team. (Host league may select more than one 
team to compete in regular tournament competition. Host team 

·· must be so designated prior to tournament play. At NO time can 
player/coach participate on hvo tournament rosters in same 
season.) 

10. The Secoitd Party has final authoritrand responsibilitv which 
shall ·be reasonably exercised on aJI scheduling and rescheduling 
of regional touri1ament games, based on the recommendations of 
the First Party to the best interest ofthe Regional Tournament. 

1 I. The Regional Commissioner will provide four (4) umpires. The First 
· Party will pay each umpire Forty Dollars ($40) for each game they 

w~rk_ · ·nu·ee (3) umpires will be used for each game. The First 
Party will provide adequate dressing facilities for umpires, 
approved by Regional Commissioner or his representative .. 

' 

12. The First Party agrees to provide eighteen (18) Championship 
awards, eighteen (18) runner-up awards, (lO)all tournament 
'awards, one {1) Sportsmanship award and one.(l) MVP award. 
The Fi~stpartv will establish a committee to select the ten (10) all 
tournanient players, Sportsmanship and the MVP award. 

13. The Second Party will provide championship banner and the K&K 
insuran~e championship plaque. 

2 



14. The First Party assttmes the responsibility and liability for active local 
promotion of all aspects of the Regional Tournament, including 
picnic, ticket sales, photographs, satisfactory ball fields, and 
souvenirs. The First Party must have permission from the Second 
Party for the use of the BABE RUTH LEAGUE, INC. emblems, 
logo, and registered trademarks. 

15. The Second Party has final authoritv and responsibilitv on all 
major decisions, which shall be based upon recommendations of 
the First Partv to the best interest ofthe Regional Tournament 

16. The Parties agree that all memoranda relating to the conduct ofthis 
Regional Tournament and agreed to by the parties involved, shall 
become part'ofthis contract; said memoranda to become binding only 
when signed by the Pacific Southwest Regional Commissioner of 
BABE RUTH LEAGUE, INC. or his designee, and the President or 
Vice President of the First Party. 

17. The First Party is entitled to exclusive right to exercise an option on 
publishing a Babe Ruth Regional Tournament program book, with all 
proceed to remain with said First Party. 

18. The First Party is entitled to exclusive ticket sales, concession stand 
rights, advertising and souvenirs, and is specifically entitled to all 
income derived from said tickets, concessions, advertising, and 
souvenirs. 

19. Tournament information sheet shall be forwarded to PSW region 60 
days prior to start of tournament. 

20. A compressive list of Hotels/Motels will be submitted with 
information sheet, and all efforts of competing teams to occupy 
designated Hotels/Motels will be given to teams. 

21 . Does Host league carry babe Ruth Insurance? (K&K) Yes or No 
IfNo please provide copy of insurance stating coverage for regional 
staff attending tournament. (Umpires, commissioners, etc.) 

22. This agreement shall be interpreted according to the laws of the state 
ofNew Jersey In witness whereof, the parties hereto caused these 
present to be executed by their duly authorized officers the day and 
year below written 

... 

.J 



PACIFI~ SOUTHWEST REGION OF BABE RUTH LEAGUE, INC. 

By ____________________________ ___ 

Pacific Southwest Commissioner Date 

By ________ ~-------------------------
Date 

Title ------------------
Address 

------------------~ 

Phone. _________ _ 

Email ------------

I < 

4 



July Sales Tax Comparison 

July July Percent 

2017 2018 Increase 

Price City Taxes 

Sales Tax 162,409 178,780 10% 

Transient Room Tax 3,376 6,274 86% 

Highway Tax 49,640 53,321 7% 

Zap Tax 16,547 17,778 7% 

County Option Highway Tax-Local Portion 12,840 14,104 10% 
244,812 270,257 10% 

Carbon County Taxes 

Sales Tax 80,437 126,383 57% 

Transient Room Tax 16,433 29,103 77% 

Restaurant Tax 15,774 19,438 23% 

County Option Tax 74,637 91,416 22% 

County Option Highway Tax-County Portion 6,635 8,724 31% 

County Option Highway Tax-Local Portion 38,009 43,724 15% 

231,926 318,788 37% 

NOTE: 

Amounts represent taxes submitted to the Utah State Tax Commission during the month 

of July. Thus, July amounts for vendors who file quarterly are not included; therefore, 

increases may actually be greater in July than shown. 

If some vendors do not file timely, amounts may be included that were for prior months a 

Amounts may also include the effects of sales tax audit adjustments. 

Source: 

Data obtained from Monthly Distribution of Sales Tax to Local Governments reports from 

the Utah State Tax Commission . Note that the distributions for July are reported 

in September. 

https://tax.utah.gov/sales/distribution 



Proclamation
A PROCLAMATION BY THE MAYOR AND CITY COUNCIL OF PRICE CITY

PROCLAIMING SUPPORT OF THE UTAH COMPACT DECLARING FIVE PRINCIPLES
TO GUIDE UTAH’S IMMIGRATION DISCUSSION

WHEREAS, immigration is a federal policy issue between the U.S. government and other countries-
not Utah and other countries. We urge Utah’s congressional delegation, and others, to lead efforts to
strengthen federal laws and protect our national borders. We urge state leaders to adopt reasonable
polices addressing immigrants in Utah; and

WHEREAS, we respect the rule of law and support law enforcement’s professional judgment and
discretion. Local law enforcement resources should focus on criminal activities, not civil violations of
federal code; and

WHEREAS, strong families are the foundation of successful communities. We oppose policies that
unnecessarily separate families. We champion polices that support families and improve the health,
education and well-being of all Utah children; and

WHEREAS, Utah is best served by a free-market philosophy that maximizes individual freedom and
opportunity. We acknowledge the economic role immigrants play as workers and taxpayers. Utah’s
immigration policies must reaffirm our global reputation as a welcoming and business-friendly state;
and

WHEREAS, immigrants are integrated into communities across Utah. We must adopt a humane
approach to this reality, reflecting our unique culture, history and spirit of inclusion. The way we treat
immigrants will say more about us as a free society and less about our immigrant neighbors. Utah
should always be a place that welcomes people of goodwill;

NOW, THEREFORE, I, Price City Mayor Michael Kourianos, on this 13th Day of February, 2019, do
hereby proclaim Price City’s support of the

UTAH COMPACT

and encourage all residents of Price City to recognize ways they may individually and collectively
support these principals.

__________________________
Michael Kourianos, Mayor

ATTEST:

__________________________
Sherrie Gordon, City Recorder



PROCLAMATION 
 

WHEREAS, in 1872, J. Sterling Morton proposed to the Nebraska Board of 

Agriculture that a special day be set aside for the planting of trees; and 

 

WHEREAS, this holiday, called Arbor Day was first observed with the planting 

of more than a million trees in Nebraska; and 

 

WHEREAS, Arbor Day is now observed throughout the nation and the world; and 

 

WHEREAS, trees can reduce the erosion of our precious topsoil by wind and 

water, cut heating and cooking costs, moderate the temperature, clean the air, produce 

oxygen and provide habitat for wildlife; and 

 

WHERAS, trees are a renewable resource giving us paper, wood for our homes, 

fuel for our fires and countless other wood products; and 

 

WHEREAS, trees are a source of joy and spiritual renewal; and 

 

WHEREAS, Price City has been recognized as a Tree City USA by The National 

Arbor Day Foundation and desires to continue its tree-planting ways. 

 

NOW, THEREFORE, I, Mike Kourianos, Mayor of the City of Price, do hereby 

proclaim April 26, 2019 as 

 

ARBOR DAY 

 

 in the City of Price, and I urge all citizens to support efforts to care for our 

trees and woodlands and to support our City’s community forestry program, and  

 

 FURTHER, I urge all citizens to plant trees to gladden the hearts and promote the 

well-being of present and future generations. 

 

 DATED this 13th day of February, 2019 

 

 

                                                                              _______________________________ 

            Mike Kourianos, Mayor  

 

ATTEST: 

 

 

_______________________________ 

Sherrie Gordon, City Recorder 
 



RESOLUTION NO. ________________

A RESOLUTION AMENDING THE EMPLOYEE PROMOTION CAREER LADDER MATRIX FOR

THE WATER AND SEWER DEPARTMENT AT PRICE CITY

WHEREAS, Price City currently uses the following job descriptions in the water, sewer department:

 Laborer I

 Water/Sewer/Treatment Operator I

 Water/Sewer/Treatment Operator II

 Water/Sewer/Treatment Operator III

 Water/Sewer/Treatment Operator IV; and,

WHEREAS, Price City encourages employee professional development and advancement; and,

WHEREAS, Price City previously adopted an employee promotion career ladder matrix for the water and

sewer department that has become outdated and in need of revision; and,

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE PRICE CITY COUNCIL AS FOLLOWS:

Section 1. Career Ladder Matrix Adoption. That the employee promotion career ladder matrix attached

herewith as Exhibit 1 is hereby adopted.

Section 2. Severability. The provisions of this resolution and the provisions adopted or incorporated by

reference are severable.

Section 4. Repealer. The provisions of any other resolutions in conflict herewith are hereby repealed.

Section 5. Effective Date. This resolution shall become effective upon its approval by the Price City Council

on the 13th day of February, 2019

PASSED AND ADOPTED BY THE PRICE CITY COUNCIL THIS 13TH DAY OF FEBRUARY 2019.

PRICE MUNICIPAL CORPORATION

Michael Kourianos, Mayor

Attest:

Sherrie Gordon, City Recorder



EXHIBIT 1

EMPLOYEE PROMOTION CAREER LADDER MATRIX FOR THE PRICE CITY WATER, SEWER,

TREATMENT DEPARTMENT
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E-MAIL MEMO 
 

To:   Miles Nelson / Public Works Director 
 

From:  Sam White   /  W&S Dept Supervisor 

            Ron Brewer /  W-S-T Crew Supervisor 

            Bill Wardle  /  W-S-T Crew Supervisor 
 

Date:  September 25th, 2018 
 

 

Subject:  Price City W/S Dept Career Ladder:  

                  Years of experience adjustment 
 

 

 The career ladder was written many years ago and was successfully implemented into job 

descriptions of the w/s dept. As employees started to apply for promotions, a concern for the years of 

experience line item was noticed. 

 

Current: 
 

Yrs  w/s/t   w/s/t  w/s/t  w/s/t  w/s/t 

Experience laborer   Operator I Operator II Operator III Operator IV 
___________________________________________________________________________________________________________________________________ 

  None  1 to 3  2 to 6  4 to 9  8 and up 

    As Laborer as Op I  as Op II as Op III 

Proposed 
 

Yrs  w/s/t   w/s/t  w/s/t  w/s/t  w/s/t 

Experience laborer   Operator I Operator II Operator III Operator IV 
___________________________________________________________________________________________________________________________________ 

  None  1 to 3  1 to 3  1 to 3  1 to 3 

    As Laborer as Op I  as Op II as Op III 

 

  

Mayor 
MICHAEL KOURIANOS 
Human Resource & 

Risk Management Director 
NICK TATTON 

Public Works Director 
MILES C. NELSON 

City Engineer 
RUSSELL L. SEELEY, P.E. 

Streets & Fleet Supervisor 
J. SCOTT OLSEN 

Water & Sewer Supervisor 
SAM WHITE 

 
 

 
 

 
 

PRICE CITY  DEPARTMENT OF PUBLIC WORKS 
PRICE MUNICIPAL CORPORATION 

PUBLIC WORKS COMPLEX 
432 WEST 600 SOUTH * P.O. BOX 893, PRICE, UTAH 84501 

PHONE (435) 637-5010 * FAX (435) 637-5031 
 

 
 

City Council 
RICK DAVIS 

AMY KNOTT-JESPERSEN 

LAYNE MILLER 

BOYD MARSING 

TERRY WILLIS 

www.priceutah.net 
CENTENNIAL CITY 1911-2011 

TRAIN TOWN USA 2013 

 



 2 

Currently, the minimum amount of time for an entry level employee to move up to Operator IV 

would be 15 years.  The normal scenario is an employee has to have ½ the required years of experience in 

each level and that would take approximately 20 years to be eligible for Operator IV.   The full time of 

experience would be 26 years before eligibility for the top position. 

 

This creates a job position were employees may only obtain some promotions late in their career for 

Price City. In most industries or construction trades jobs, people serve apprenticeships of 4 to 5 years then 

move into journeyman level status upon completion of work related requirements. 

 

With the proposed time adjustment, an employee could reach the w/s/t operator level IV position in a 

minimum time of 4 years and full years of experience requirement range of 12 years. The normal status 

would be somewhere in the middle. 

 

As with any promotion, each employee must meet the duty areas and the requirements-capabilities of 

each grade level; before the request will be submitted for approval. 

 

 This adjustment will create an incentive for existing or new employees in the w/s dept to learn skills, 

gain experience and move into higher level positions in a timely manner. 

 

 

End 



                            Career Ladder - Water & Sewer Department

 W/S/T Operator III W/S/T Operator IV

Septe
m

ber-1
8

 W/S/T Operator I  W/S/T Operator II W/S/T  Laborer  

Grade 4                Grade 8               Grade 9               Grade 10              Grade 12

PURPOSE 

Provide assistance in the 

construction, repair, maintenance 

and operation of the treatment 

plant, water distribution and sewer 

collection systems.

Provide skilled assistance relating 

to the construction, repair, 

maintenance and operation of the 

treatment plant, water distribution 

and sewer collection systems.

Provide skilled assistance relating 

to the construction, repair, 

maintenance and operation of the 

treatment plant, water distribution 

and sewer collection systems.

Provide skilled assistance relating 

to the construction, repair, 

maintenance and operation of the 

treatment plant, water distribution 

and sewer collection systems.

Provide skilled assistance relating 

to the construction, repair, 

maintenance and operation of the 

treatment plant, water distribution 

and sewer collection systems.

DUTY AREAS 1.  Water Treatment 1.  Water Treatment 1.  Water Treatment 1.  Water Treatment 1.  Water Treatment

2.  Water Sampling and Analysis 2.  Water Sampling and Analysis 2.  Water Sampling and Analysis 2.  Water Sampling and Analysis 2.  Water Sampling and Analysis

3.  Plumbing and Pipefitting 3.  Plumbing and Pipefitting 3.  Plumbing and Pipefitting 3.  Plumbing and Pipefitting 3.  Plumbing and Pipefitting

4.  General Construction 4.  General Construction 4.  General Construction 4.  General Construction 4.  General Construction

5.  Customer Service and 5.  Customer Service and 5.  Customer Service and 5.  Customer Service and 5.  Customer Service and 

     Contractor Assistance      Contractor Assistance      Contractor Assistance      Contractor Assistance      Contractor Assistance

6.  Heavy Equipment Operator 6.  Heavy Equipment Operator 6.  Heavy Equipment Operator 6.  Heavy Equipment Operator 6.  Heavy Equipment Operator

7.  Excavation and Trenching 7.  Excavation and Trenching 7.  Excavation and Trenching 7.  Excavation and Trenching 7.  Excavation and Trenching

8.  Sewer Cleaning and Inspection 8.  Sewer Cleaning and Inspection 8.  Sewer Cleaning and Inspection 8.  Sewer Cleaning and Inspection 8.  Sewer Cleaning and Inspection

REQUIREMENTS & 

CAPABILITY
None of the duty areas Some of duty areas Half of duty areas Most of duty areas All of duty areas

0 of the 8 duty areas 2 of the 8 duty areas 4 of the 8 duty areas 6 of the 8 duty areas 8 of the 8 duty areas 

At Certification level or 

above

Treatment 1 or Distribution 1 or 

Collection 1 Certification

Treatment 4 or Distribution 2 or 

Collection 2 Certification

Treatment 4 or Distribution 3 and 

Collection 2 Certification

Treatment 4 and Distribution 3 and 

Collection 2 Certification

Leads by example in safety,  

policies and procedures

Leads by example in safety,  

policies and procedures

Leads in safety, policies and 

procedures

Leads in safety, policies and 

procedures

Satisfatory Evaluation Satisfatory Evaluation Satisfatory Evaluation Satisfatory Evaluation

Flagger Certificate Flagger Certificate Flagger Certificate Flagger Certificate

CDL CDL CDL CDL

SUPERVISION 

RECEIVED 
W/S/T Dept. Supervisors W/S/T Dept. Supervisors W/S/T Dept. Supervisors W/S/T Dept. Supervisors W/S/T Dept. Supervisors

SUPERVISION 

EXERCISED
None None None Crew leader as assigned Crew leader as assigned

YEARS 

EXPERIENCE
None 1 to 3 as Laborer 1 to 3 as Operator I 1 to 3 as Operator II 1 to 3 as Operator III

 W/S/T Operator III W/S/T Operator IV

Septe
m

ber-1
8

 W/S/T Operator I  W/S/T Operator II W/S/T  Laborer  



RESOLUTION NO. ciltJI 1,. ~ 4 

A RESOLUTION AMENDING THE EMPLOYEE PROMOTION CAREER LADDER MATRIX FOR 
THE PARKS AND CEMETERY DEPARTMENT AT PRICE CITY 

WHEREAS, Price City currently uses the following job descriptions in the water, sewer department: 

• Laborer I 

• Groundskeeper I 

• Groundskeeper II 

• Groundskeeper III 

WHEREAS, Price City encourages employee professional development and advancement; and, 

WHEREAS, Price City previously adopted an employee promotion career ladder matrix for the parks and 

cemetery department that has become outdated and in need of revision; and, 

NOW, THEREFORE, BE IT HEREBY RESOLVED BY THE PRICE CITY COUNCIL AS FOLLOWS: 

Section 1. Career Ladder Matrix Adoption . That the employee promotion career ladder matrix attached 
herewith as Exhibit 1 is hereby adopted. 

Section 2. Severability. The provisions of this resolution and the provisions adopted or incorporated by 

reference are severable. 

Section 4. Repealer. The provisions of any other resolutions in conflict herewith are hereby repealed. 

Section 5. Effective Date. This resolution shall become effective upon its approval by the Price City Council 
on the 13th day ofFebruary, 2019 

PASSED AND ADOPTED BY THE PRICE CITY COUNCIL THIS 13™ DAY OF FEBRUARY 2019. 

PRICE MUNICIPAL CORPORATION 

Michael Kourianos, Mayor 

Attest: 

Sherrie Gordon, City Recorder 
EXHffiiT 1 



EMPLOYEE PROMOTION CAREER LADDER MATRIX FOR THE PRICE CITY PARKS AND 
CEMETERY DEPARTMENT 
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 ‘DRAFT’ 

 

Minutes of the Price City Council Meeting 

City Hall 

Price, Utah  

January 23, 2019, at 5:30 p.m. 
 

1. Mayor Kourianos called the regular meeting to order at 5:30 p.m.    

  

2. Mayor Kourianos led the Pledge of Allegiance. 

 
3. Roll was called with the above Councilmembers and staff in attendance. 

 

4. SAFETY SECONDS – Councilmember Marsing reviewed carbon monoxide poisoning.  Make sure your house  

               alarms are working correctly and always open your garage doors when warming your car. 

 

5. PUBLIC COMMENT – No public comment was received on any item. 

 

6. OATH OF OFFICE - Swearing in of new Library Boardmembers Grace Hilliker, Wendy Hughes and  

  Curtis Icard. 

 

  The City Recorder administered the Oath of Office to Grace Hilliker, Wendy Hughes and Curtis Icard. 
  The Mayor and Council thanked them for volunteering to serve on the Library Board. 

   

7. MINUTES  

a.  January 9, 2019 City Council Workshop 

b.  January 9, 2019 City Council Meeting 

c.  January 9, 2019 Community Development Block Grant First Public Hearing 
 

8. AGREEMENT - Consideration and possible approval of an Agreement Between Carbon School District and Price City 

Detailing Financial Arrangements Necessary to Complete the Joint Project to Construct Two (2) Baseball Fields in Price 

City on Land Owned by Carbon School District.  

 

9. LIBRARY ANNUAL CLEF GRANT - Consideration and possible approval of the annual Library CLEF grant.  

 

10. BUSINESS LICENSES - Consideration and possible approval of business licenses for:  Castle Country Hospitality LLC dba 

Ramada by Wyndham Price at 838 Westwood Blvd, Castle Country Hospitality II dba Super 8 by Wyndham Price at 180 N 

Hospital Drive, Cross Cut Brewery & Restaurant at 150 N Hospital Dr., Elevate Home Health, LLC at 88 E 100 S, High 

Grade Home Inspections at 284 W 200 S, and Puget Sound Services, Inc. at 244 Sydney Ave. N., North Bend, WA.  
 

11. BEER LICENSES - Consideration and possible of beer licenses for:  Castle Country Steakhouse at 838 Westwood Blvd, 

Cross Cut Brewery at 150 N Hospital Dr, Ramada by Wyndham Price at 838 Westwood Blvd, and Sports Page Bar at 838 

Westwood Blvd. 

 

12. TRAVEL REQUESTS - Consideration and possible approval of travel requests for: 

Sherrie Gordon, City Recorder - Utah Municipal Clerks Association Institute & Academy, March 11-15, 2019, Cedar City, 

UT 

David Wilkinson, Police Department - Utah Animal Control Officers Association Conference, March 19 - 22, 2019, St. 

George, UT 

Randy Salyer, Police Department - Detecting Deception Training, April 2 - 6, 2019, Las Vegas, NV  

Present: 
    Mayor Kourianos  

 Councilmembers:                   

    Rick Davis                                              Captain Bill Barnes, Price City Police 

   Amy Knott-Jespersen                   Lisa Richens, Finance Director 

   Boyd Marsing                    Sherrie Gordon, City Recorder 

   Layne Miller       

   Terry Willis               

              

CONSENT AGENDA - Councilmember Willis moved to approve consent agenda items 7 through 12.  

Motion seconded by Councilmember Miller and carried. 

 



Bill Wardle & Ryan Matlin, Water & Sewer Department - Rural Water Conference, February 26 - March 1, 2019, St 

George, UT 

 

13. UNFINISHED BUSINESS – No unfinished business discussed. 

 

Mayor Kourianos called for a motion to close the regular City Council meeting. 
 

MOTION. Councilmember Miller moved to close the regular City Council meeting.  Motion seconded by Councilmember  

Marsing and carried.   

 

The regular City Council meeting was adjourned at 5:38 p.m.    

 

APPROVED:      ATTEST: 

 

 

______________________________   _____________________________ 

Michael Kourianos, Mayor     Sherrie Gordon, City Recorder 
 
 

















































































Bid Abstract
Price City Sewer Cleaning
#3C-2019
Bid Opening at 3 PM February 6, 2019

Bid Schedule A: North of Main Street--FY 2018-2019

Quantity Unit Unit Cost Bid Price per Item Unit Cost Bid Price per Item Unit Cost Bid Price per Item Unit Cost Bid Price per Item
15 Inch 0 feet 0.45$      -$                         -$        -$                         -$        -$                         -$            -$                         
12 Inch 3,000 feet 0.41$      1,230.00$                0.40$      1,200.00$                0.50$      1,500.00$                1.00$          3,000.00$                
10 Inch 20,000 feet 0.38$      7,600.00$                0.38$      7,600.00$                0.45$      9,000.00$                1.00$          20,000.00$              
8 Inch 65,000 feet 0.37$      24,050.00$              0.38$      24,700.00$              0.40$      26,000.00$              0.75$          48,750.00$              
6 Inch 40,000 feet 0.35$      14,000.00$              0.35$      14,000.00$              0.35$      14,000.00$              0.75$          30,000.00$              

Landfill Disposal 1 LS 80.00$    80.00$                     250.00$  250.00$                   100.00$  100.00$                   65,000.00$ 65,000.00$              
Total 46,960.00$              Total 47,750.00$              Total 50,600.00$              Total 166,750.00$            

Bid Schedule B: South of Main Street--FY 2019-2020

Quantity Unit Unit Cost Bid Price per Item Unit Cost Bid Price per Item Unit Cost Bid Price per Item Unit Cost Bid Price per Item
15 Inch 9,000 feet 0.45$      4,050.00$                0.44$      3,960.00$                0.55$      4,950.00$                1.50$          13,500.00$              
12 Inch 7,000 feet 0.41$      2,870.00$                0.40$      2,800.00$                0.50$      3,500.00$                1.00$          7,000.00$                
10 Inch 2,000 feet 0.38$      760.00$                   0.38$      760.00$                   0.45$      900.00$                   1.00$          2,000.00$                
8 Inch 30,000 feet 0.37$      11,100.00$              0.38$      11,400.00$              0.40$      12,000.00$              0.75$          22,500.00$              
6 Inch 20,000 feet 0.35$      7,000.00$                0.35$      7,000.00$                0.35$      7,000.00$                0.75$          15,000.00$              

Landfill Disposal 1 LS 40.00$    40.00$                     250.00$  250.00$                   60.00$    60.00$                     45,000.00$ 45,000.00$              
Total 25,820.00$              Total 26,170.00$              Total 28,410.00$              Total 105,000.00$            

Total Both Schedules 72,780.00$              73,920.00$              79,010.00$              271,750.00$            

Dr. Pipeline, LLC

Dr. Pipeline, LLC

National Power Rodding

National Power Rodding
Pipe Size

Pipe Size
Twin "D" Inc.

Twin "D" Inc.

Waste & Water Logistics, LLC

Waste & Water Logistics, LLC
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DOCUMENT 00 52 00 
AGREEMENT 

(Price City – Sewer Cleaning) 
#3C‐2019 

PART 1     GENERAL  

 
1.1 SERVICE PROVIDER 
 
 A. Name: Twin D Inc. 
 
 B. Address: 3038 North 750 East 
     Layton, Utah 84041 
 
 C. Telephone number:  801-771-3038 
 
1.2 OWNER 
 
 A. The name of the OWNER is Price Municipal Corporation; 185 East Main, Price, Utah 

84501. 
 
1.3 CONSTRUCTION CONTRACT 
 
 A. The SERVICE PROVIDER will commence and complete the construction of: 
   
  Price City Sewer Cleaning (#3C-2019)  
 
 B. The SERVICE PROVIDER will furnish all of the material, supplies, tools, equipment, 

labor, and other services necessary for the construction and completion of the PROJECT 
described herein. 

 
  Base Bid—Schedule A: 
  Approximately 128,000 linear feet of sewer pipeline cleaning generally North of 

Main Street using specialized water flushing and cleaning equipment as part of 
year one. All work on Schedule A must be finished before June 30, 2019.  

 
  Price City may elect to extend the contract for an additional year to clean sewer 

main lines South of Main Street (approximately 68,000 linear feet of sewer) using 
specialized water flushing and cleaning equipment. This additional work would 
start no sooner than July 1, 2019 with substantial completion occurring not later 
than October 31, 2019.    
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1.4 ENGINEER 
 
 A. Price City Engineer, the OWNER's representative and agent for this Construction Contract 

who has the rights, authority and duties assigned to the ENGINEER in the Contract 
Documents. 

 

PART 2     TIME AND MONEY CONSIDERATIONS  

 
2.1 CONTRACT PRICE 
 
 A. The SERVICE PROVIDER will furnish all of the material, supplies, tools, equipment, 

labor, and other services necessary for the construction and completion of the PROJECT 
described herein 

  
 B. The Schedules of Prices awarded from the Bid Schedule (Document 00 41 43) are as 

follows. 
 

A. Approximately 128,000 linear feet of sewer pipeline cleaning generally North 
of Main Street using specialized water flushing and cleaning equipment as part 
of year one (finish before June 30, 2019).   

 
B. Approximately 68,000 linear feet of sewer pipeline cleaning generally South of 

Main Street using specialized water flushing and cleaning equipment. This 
additional work would start no sooner than October 31, 2019.   

 
 C. An Agreement Supplement is not attached to this Agreement. 
 
 D. Based upon the above awarded schedules the Contract Price awarded is: 
 

 Schedule A:  Forty-six thousand nine hundred sixty dollars ($46,960.00) 
 Schedule B:  Twenty-five thousand eight hundred twenty dollars ($25,820.00) 

 
2.2 CONTRACT TIME 
 
  A. The Work on Schedule A will be completed by June 30, 2019 and October 31, 

2019 for Schedule B. 
 
2.3 LIQUIDATED DAMAGES 
 
 A. Time is the essence of the Contract Documents.  SERVICE PROVIDER agrees that 

OWNER will suffer damage or financial loss if the Work is not completed on time or 
within any time extensions allowed in accordance with Part 12 of the General Conditions.  
SERVICE PROVIDER and OWNER agree that proof of the exact amount of any such 
damage or loss is difficult to determine.  Accordingly, instead of requiring any such proof 
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of damage or specific financial loss for late completion, SERVICE PROVIDER agrees to 
pay the following sums to the OWNER as liquidated damages and not as a penalty. 

 
  1. Late Contract Time Completion: 
   Two Hundred     dollars and __Zero_ cents ($ _200.00_ ) for each day or part thereof 

that expires after the Contract Time until the Work is accepted as Substantially 
Complete as provided in Article 14.5 of the General Conditions. 

 
  2. Interruption of Public Services:   

No interruption of public services shall be caused by SERVICE PROVIDER, its 
agents or employees, without the ENGINEER's prior written approval.   OWNER and 
SERVICE PROVIDER agree that in the event OWNER suffers damages from such 
interruption, the amount of liquidated damages stipulated below shall not be deemed 
to be a limitation upon OWNER's right to recover the full amount of such damages. 

   ___One Hundred__ dollars and __Zero__ cents ($ _100.00_) for each day or part 
thereof of any utility interruption caused by the SERVICE PROVIDER without the 
ENGINEER's prior written authorization. 

 
 B. Deduct Damages from Moneys Owed SERVICE PROVIDER:  OWNER shall be 

entitled to deduct and retain liquidated damages out of any money which may be due or 
become due the SERVICE PROVIDER.  To the extent that the liquidated damages exceed 
any amounts that would otherwise be due the SERVICE PROVIDER, the SERVICE 
PROVIDER shall be liable for such amounts and shall return such excess to the OWNER. 

 
2.4 Payment 

 
A. SERVICE PROVIDER shall submit to the OWNER Applications for Payment. 

Applications for Payment will be processed by the OWNER.  (See Attached Application 
for Payment) 

 
B. The retainage of five percent (5%) will be withheld from each partial payment.  All 

retainage will be made part of the final payment upon completion of the project. 
 
2.5 CONTRACT DOCUMENTS 
 

A. This AGREEMENT which contains the following documents 
a. Agreement 
b. Bid Schedule 
c. Measurement and Payment Schedule 
d. Notice of Award 
e. Certificate of Liability Insurance and Workman Compensation Insurance 
f. Notice to Proceed (format of document only) 
g. Application for Payment (format of document only) 

B. Other Documents which are applicable to this agreement are: 
a. Instruction to Bidders 
b. Invitation to Bid 
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c. Project Manual 
d. Project Plans 
e. Special Provisions to the Standard Specifications 
f. Supplemental Plans 
g. APWA 2012 Manual of Standard Specification (see Document 00 11 16; 1.7 B) 
h. APWA 2012 Manual of Standard Plans (see Document 00 11 16; 1.9 B) 
i. Addenda 

No. ______, Dated _____________, 2019 
j. The following documents may be delivered or issued on or after the Effective Date of 

the Agreement and are not attached hereto: 
i. Notice to Proceed 

ii. Work Change Directives 
iii. Change Order(s) 

 

PART 3     EXECUTION  

3.1  EFFECTIVE DATE 
 
  A.  OWNER and SERVICE PROVIDER execute this Agreement and declare it in effect as of the 

___ day of ______________________________, _______. 
 
3.2  OWNER’S AND SERVICE PROVIDER'S SUBSCRIPTION AND ACKNOWLEDGEMENT 

   OWNER:  Price Municipal Corporation 

    By:   

    Name:  Michael Kourianos 

    Title:  Mayor 
[CORPORATE 
SEAL]      
Attest:       

By:  Sherrie Gordon     

Title:  City Recorder     

  
SERVICE 
PROVIDER:   

    By:   

    Name:   

    Address:   

       
[CORPORATE 
SEAL]      
Attest:       

By:       

Title:       

END OF DOCUMENT 



Mayor
MICHAEL KOURIANOS

City Attorney
THOMAS SITTERUD

Community Director
NICK TATTON

City Recorder
SHERRIE GORDON

Finance Director
LISA RICHENS

PRICE CITY
CITY COUNCIL MEETING

AGENDA DOCUMENTATION

Preparation Date: 1-22-19 Submitting Department: Community Development
Meeting Date: 2-13-19 Department Director: Nick Tatton

Presenter: Nick Tatton

Subject: EASY Program Reimbursement
Purpose

Statement:
The EASY program supports improvements to the physical condition of
commercial property within Price City.

Background &/or
Alternatives:

The EASY program provides a 25% reimbursement, up to a total of $2,000
for qualified commercial property investment incentives.

Attachments: Copy of EASY program flyer, copy of applicant request.
Fiscal Impact: $1,430.85.00 from program budgeted funds, account # 10-48-560.
Staff Impact: None additional.

Legal Review: None.

Recommendation:
It is the recommendation of staff to authorize the reimbursement per the
EASY program and authorize staff to remit the reimbursement in the net
amount of $1,250.00 to the applicant.

Suggested
Motion(s):

1. Move to authorize reimbursement from the EASY program to Julie
Jarvix, for tangible commercial property repairs and upgrades at both
91 East Main Street and 95 East Main Street.

2. Move to authorize staff to prepare and deliver reimbursement in the
amount of $1,430.85 to Ms. Jarvis consistent with the EASY
program.

Other Comments: None.

185 EAST MAIN • P.O. BOX 893 • PRICE, UT 84501
PHONE (435) 637-5010 • FAX (435) 637-2905

www.pricecityutah.com

Price City UTAH’S CASTLE COUNTRY!!

City Council

RICK DAVIS

LAYNE MILLER

TERRY WILLIS

AMY KNOTT JESPERSON

BOYD MARSING









































Account No: 3 ~ l \ 
Business Activity:_ -==-------

1 <..-.,.-., ee Fee: ~ 
CC Approval : DYes D No Date: ___ _ 

License Sent: ------------------

BUSINESS LICENSE APPLICATION 

Send all completed and properly signed forms (including attachments as necessary) along with applicable licensing fees to: Price City 
Business Licensing, P.O. Box 893 , 185 East Main, Price, UT 84501 . For questions call (435) 636-3161 . 

PLEASE TYPE OR PRINT LEGIBLY 
<: ' " ~ 

Business Information 

Business Status: E / New Business 0 Location Change 0 Name Change 0 Ownership Change 

Business Name (include DBA): ('l~foW\ V-r~d4.\o< So luf~oV\C) 
If Name Change, list previous name: 

Business Address: ILJ60 5""\'}(" woo~ rZ-0 Suite/Apt. No.: 

City: ~ . State: v -1-~"' Zip Code: 8'Y5o1 y, (-e. 

Business Telephone: Business E-mail: Business Fax: 
(Lt'$ ) G~o- t53~ ~'I'V\~ w:l'c"' 4S~~4)~;1.to~ 
Mailing Address (if different) : City: State: I Zip Code: 

. 
Property Owner's Name:. Property Owner's Telephone· ' ' 

-
Type of Organization: 0 Corporation 0 Partnership ~Sir Sole Proprietorship 0 LLC 
(Include copy of name registration with the State of Utah) 

Type of Business: D Commercial fiJ' Home Occupation D Reciprocal 

Nature of Business: D Manufacturing 0 Retail 0 Wholesale ~Services 0 Other 

Opening Date: :J- d- t - l~ Business Hours: From I J.: CO'I~tt To '~ ' oo A 1M. ® ffJ(!::P (H){)€/@(please circle) 

Detailed Description of Business: v~y~""~ e.,~vt"~/o"" c.vr~ 1v~.-M ')'-'~(Js, A-,-r.'eutf..;,,...,( LcvJ5, 
"'v.....J (u\1'\~{(; .. l ~~~ l i't \ . ~v ~J.t. C..r.>.J..IM '?olv {..t~~ ~ V\V.\Sq"' '~ ~~}--5 ~"' 0\,S 

(&Jy~l-ts, ~~'~ Gw--e~~ ~l It+ . c;s .{'..u-i~ :S.\.rk ,....) ~Jv, ... l ~....,. 

Commercial Square Feet: No. of Arcade Games, Pool No. of Vending Machines: No. of Mobile Home 
Tables, Etc.: IJ/4- tV6\'V{_ Spaces: ~ 

No. of Rental Units: QY No. of RV Spaces: ff No. of Motel Rooms: 1;:7' No. of Beds: ~ 
State Sales Tax I.D. No. (Include copy or proof of Federal Tax I.D. No. (Include copy): 
exemption): -
State License No. (Include copy): State License Type: 

THE FOLLOWING LICENSES ARE SUBJECT TO ADDITIONAL REQUIREMENTS. Please contact the· Business 
Licensing Officer (City Treasurer) at (435) 636-3161 , or 185 East Main, for more information. Check all that apply. 
0 Alcoholic Beverages 0 Eating Establishment D Amusement Center 0 Taxi Cab 
0 Pawnbroker 0 Sexually Oriented Business 

Business License Application Page 1 of 2 Revised 02/18 



Account No: _ ___,0=-.<-f....,/~D,.._,_----,----
Business Activity :-;;;:-c-"~~"""'-'=..t./ ___ _ 
Fee: /.'Y2 O<.J 

CC Approval: 0 Yes 0 No Date: ___ _ 
License Sent: ________ _ 

BUSINESS LICENSE APPLICATION 

Send all completed and properly signed forms (including attachments as necessary) along with applicable licensing fees to : Price City 
Business Licensing, P.O. Box 893, 185 East Main, Price, UT 84501. For questions call (435) 636-3161. 

PLEASE TYPE OR PRINT LEGIBLY 
·' 

Business Information 

Business Status: 0 New Business 0 Location Change 0 Name Change f2l Ownership Change 

Business Name (include DBA): GMRG ACQ 1 LLC (DBA Pizza Hut) 

If Name Change, list previous name: 

Business Address: Suite/Apt. No.: 
212 S Hwy 55 

City: State: Zip Code: 
Price Utah 84501 

Business Telephone: Business E-mail: Business Fax: 
( 435) 637-6410 ap@gmpizzahut.com 913-383-8094 

Mailing Address (if different) : City: State: Zip Code: 
10880 Benson Dr Suite 2320 Overland Park KS 66210 

Property Owner's Name Property Owner's Telephone 

Type of Organization: 0 Corporation 0 Partnership 0 Sole Proprietorship f2l LLC 
(Include copy of name registration with the State of Utah) 

Type of Business: f2l Commercial 0 Home Occupation 0 Reciprocal 

Nature of Business: 0 Manufacturing 0 Retail 0 Wholesale 0 Services 0 Other 

Opening Date: 01123/2019 Business Hours: From 10 am To 11 pm -~ ~'f!V> f~€ju)Piease circle) 

=>-"--:1--1 D---· : .... -:..=-· · -:' =---:··---· ..JN.;;, ect-c.- o •-..:-...;:.tc:;.un:~nt ft -anohioc.. thgt .;,ell~ pi~a. and othc •-

associated appetizers. w_e offer carry out, dine in and/or delivery. 

Commercial Square Feet: No. of Arcade Games, Pool No. of Vending Machines: No. of Mobile Home 

d£/65 Tables, Etc.: 0 0 Spaces: n/a 
No. of Rental Units: n/a No. of RV Spaces: n/a No. of Motel Rooms: n/a No. of Beds: n/a 

State Sales Tax I. D. No. (Include copy or proof of Federal Tax I.D. No. (Include conv\ : 
exemption): 

-

State License No. (Include copy): State License Type: 

THE FOLLOWING LICENSES ARE SUBJECT TO ADDITIONAL REQUIREMENTS. Please contact the Business 
Licensing Officer (City Treasurer) at (435) 636-3161 , or 185 East Main, for more information. Check all that apply. 
0 Alcoholic Beverages !il1 Eating Establishment 0 Amusement Center 0 Taxi Cab 
0 Pawnbroker 0 Sexually Oriented Business 

Business License Appl ication Page 1 of 2 Revised 02/18 



Account No: 3 2/ {) t 
Business Activi~: z;?.?-3 
Fee: /SZJ 

BUSINESS LICENSE APPLICATION 

Send all completed and properly signed forms (including attachments as necessary) along with applicable licensing fees to: Price City 
Business Licensing, P.O. Box 893, 185 East Main, Price, UT 84501 . For questions call (435) 636-3183. 

PLEASE TYPE OR PRINT LEGIBLY. D Renewal (check and show changes only on form below) 

Business Information 

Business Status: 0 New Business 0 Location Change 0 Name Change 0 Ownership Change 

Business Name (include DBA) : \Vi-t\J-t~ P\ \\-tY\r1 f tLC.. 
If Name Change, list previous name: 

Business Address: Suite/Apt. No. : 

35"3 .5 Ht'C?hvvo.y s-~ 

City: I State: Zip Code: 

Po'c-e Ufc, h 8'-1 c;:o 1 

Business Telephone: Business E-mail : Business Fax: 

< Ys'o 1 > tOl- '1~(&>~ nt' .PII--t.Sa l.fVlde l <( &<-)Yhti; l · (() r'Y' 

Mailing Address (if different) City: 
f 

State: Zip Code: 

Property Owner's Name: Property Owner's Telephone· I' I - . ' - ., (, .. (..,."""\ 

Type of Organization : 0 Corporation 0 Partnership 0 Sole Proprietorship [0'LLC 
(Include copy of name registration with the State of Utah) 

Type of Business: ~Commercial 0 Home Occupation 0 Reciprocal Building Occupancy Type: 

Nature of Business: 0 Manufacturing 0 Retail ~Wholesale 0 Services 0 Other: 

Opening Date : o2- 2- I 7 Business Hours: From To M T W TH F S SU (please circle) 

Detailed Description of Business: 
/( ( Cr"-iqm vvho/'( s<\fc C..l-1d. d .' .s+ .. i btt.i ~/ .. ~ 

JCe (r~"'""" sc--I e. 

Commercial Square Feet: ~--n .JJ~rr No. of Mobile Home Spaces: 

No. of RV Spaces: 
-

State Sales Tax I.D. No. (Include coov or oroof of Federal Tax I.D. No. (Include copy, if applicable): 
exemption): ---- - --
State License No. (Include copy, if applicable): I State License Type: 

THE FOLLOWING LICENSES ARE SUBJECT TO ADDITIONAL REQUIREMENTS. Please contact the Business 
Licensing Officer (City Treasurer) at (435) 636-3161 , or 185 East Main, for more information. Check all that apply. 
0 Alcoholic Beverages 
0 Eating Establishment NOTE: If applying for any of these businesses, other than an Eating 
0 Taxi Cab/Motor Carrier Establishment, please complete the Consent to a Background/ 
0 Pawnbroker Criminal History Check form included with this application . 
0 Sexually Oriented Business 

Business License Application Page 1 of 2 Revised 05/12 



Account No ;._3=-:..%~7 ___ _ 
Elu:;lne:;:; A ctlvlty : . ....,...~ooCR~~~/:.._,go£..._ ___ _ 

Fee: /Ql)a 
CC Approval: 0 Yes 0 No Date:. ___ _ 
License Sent: ________ _ 

BUSINESS LICENSE APPLICATION 

Send all completed and properly signed forms (including attachments as necessary) along with applicable licensing fees to: Price City 
Business Licensing, P.O. Box 893, 185 East Main, Price, UT 84501. For questions call (435) 636-3161 . 

PLEASE TYPE OR PRINT LEGIBLY .. ."; 

Business Information 
..,. . ~l<j-"3~ T~~ ;r .. , .. ~ . 

.. :···. .' ,, . .. 
Business Status: fZI New Business D Location Change D Name Change D Ownership Change 

Business Name (include DBA): BCBU, Inc. dba Rocky Mountain Personal Care 

If Name Change, list previous name: 

Business Address: Suite/Apt. No.: 
60 East 1 00 North 

City: State: Zip Code: 
Price Utah 84501 

Business Telephone: Business E-mail: Business Fax: 
( 435 ) 637-0665 contracting@rmcare.com (801) 296-9117 

Mailing Address (if different) : City: State: Zip Code: 

\t Utah 

Property Owner's Name: Property Owner's Telephone: ( ) 

Type of Organization: D Corporation D Partnership D Sole Proprietorship ~ LLC 
(Include copy of name registration with the State of Utah) 

Type of Business: fZ1 Commercial D Home Occupation D Reciprocal 

Nature of Business: D Manufacturing D Retail D Wholesale D Services · Ql Other 

Opening Date: 03/01/2019 Business Hours: From 9 am To 5!_!m UiliiDWl [B(E)S SU (please circle) 

Detailed Description of Business: Personal Care/ Home Health Agency 

.. 

" 

Commercial Square Feet: No. of Arcade Games, Pool No. of Vending Machin~s.: No. of Mobile Home 
Tables, Etc.: N/A N/A Spaces: N/A 

No. of Rental Units: N/A No. of RV Spaces: N/A No. of Motel Rooms: NIP.. No. of Beds: N/A 

State Sales Tax I. D. No. (Include copy or proof of Federal Tax I.D. No. (Include copy): 
exemption): 

State License No. (Include copy): - · - - - -· · I State License Type: P~rsonal Care Agency 

THE FOLLOWING LICENSES ARE SUBJECT TO ADDITIONAL REQUIREMENTS. Please contact the Business 
Licensing Officer (City Treasurer). at (435) 636-3161 , or 185 East Main, for more information. Check all that apply. 
D Alcoholic Beverages ["J Eating Establishment D Amusement Center D Taxi Cab 
D Pawnbroker D Sexually Oriented Business 

Business License Application Page 1 of 2 Revised 02/1 8 



Account No: ~~ 
· -~~~ 

Business Activity:~iZJ 
Fee: L6'Y) 
CC Approval : D Yes D No Date: 
License Sent: 

~- ~!.. 
:J• :!-".';:;~ 

c : 1 · r ·v· 

BUSINESS LICENSE APPLICATION 

Send all completed and properly signed forms (including attachments as necessary) along with applicable licensing fees to: Price City 
Business Licensing, P.O. Box 893, 185 East Main, Price, UT 84501 . For questions call (435) 636-3161 . 

PLEASE TYPE OR PRINT LEGIBLY, ONLY COMPLETED, LEGIBLE APPLICATIONS, WILL BE CONSIDERED FOR APPROVAL. 

Business Information 

Business Status: [&! New Business D Location Change D Name Change D Ownership Change 

Business Name (include DBA): 3~n \J", \J\A \..\-C.... . -

If Name Change, list previous name: 

Business Address: Suite/Apt. No.: 

q()~+- \00~ Un\~l 
City: State: Zip Code: 

fy\~ lJ.-\ f>%o\ 
Business Telephone: Business E-mail: Business Fax: 
( 301 ) ~tDO - u?, '14 
Mailing Address (if different) : City: State: Zip Code: 

'-~-
('\ ___ 

I -. 
f--- - -~ 

Property Owner's Name: Property Owner's Telephone: ( ) 

Type of Organ ization : D Corporation D Partnership D Sole Proprietorship ~LLC 
(Include copy of name registration with the State of Utah) 

Type of Business: 9(1 Commercial D Home Occupation D Reciprocal 

Nature of Business: D Manufacturing D Retail D Wholesale 00 Services D Other 

Opening Date: .:J - L'i- ll Business Hours: From e'~~ To 9'.00~ <fYi T W TH F S ~please circle) 

Detailed Description of Business:, ~on\ C.Os.~-to\o~~ ~lee~ 

Commercial Square Feet: No. of Arcade Games, Pool No. of Vending Machines: No. of Mobile Home 

2-CIO Tables, Etc.: Nan'V N,on~ Spaces: No~ 

No. of Rental Units: N~ No. of RV Spaces: Noo<-- No. of Motel Rooms: ~ No. of Beds: N~ 
State Sales Tax I.D. No. (Include qopy or proof of Federal Tax I.D. No. (Include copy): 
exemption): 

State License No. (Include copy)' State License Type 
\ 

J .... 
THE FOLLOWING LICENSES ARE SUBJECT TO ADDITIONAL REQUIREMENTS. Please contact the Business 
Licensing Officer (City Treasurer) at (435) 636-3161 , or 185 East Main, for more information. Check all that apply. 
D Alcoholic Beverages D Eating Establishment D Amusement Center D Taxi Cab 
D Pawnbroker D Sexually Oriented Business 

Business License Application Page 2 of4 Revised 05/18 



PRICE MUNICIPAL CORPORATION 
 

TRAVEL REQUEST AND AUTHORIZATION 
 
 

Date  1/23/19  
 
Name  Tamara Gray and Kamra Davis                                                                               
                                                                          
Department        Pool            
 
Purpose of Travel    To attend the Utah Recreation and Parks Association Conference                           
Organization Sponsoring Activity   Utah Recreation and Parks Association 
Destination  St. George, UT                                                                                           
Dates  March 10th – March 14th , 2019 
Note:       All travel for more than one day or requiring overnight lodging must be authorized by Council Action. 
Other Pertinent Information:  Kamra and Tamara will be attending the conference and National Aquatic 
Management training. They will also be renewing their Lifeguard Instructor Certification. They will travel and 
room together.                                                                                                          
                                 
This conference is budgeted for annually 
**************************************************************************************** 
Estimated Expenses: 

Travel:        Estimated Total 
Mode of Travel:        X     _City Car (if available) 
                                    Personal Car                                $        

             
                                             Public Carrier                $ 

Meals:                      4      Days                 $160.00     
Lodging              Nights                 $546.12 
Registration Fees                    $510.00           
Other    (Describe)                                                                             
Estimated Total        $1,216.12 

Approval:                                                                                                               
                                                                
       Councilperson          Supervisor (if applicable)                 Finance (Budgeted) 
_____________________                             _______________________                   

___________________ 



Price City Municipal Corporation 

Desert Wave Pool Department Travel Request 
 

 

Date:    1/23/19 

Attendees:   Tamara Gray and Kamra Davis 

 

Description:   To attend the annual Utah Recreation and Parks Association Conference 

Sponsor:  Utah Recreation and Parks Association 

Location:  St. George, Utah 

Dates:    March 10th – March 14th 2019 

 

Purpose:  Tamara and Kamra will be attending the conference and National Aquatic Management 

Training.  They will also be renewing their Lifeguard Instructor Certifications.  They will travel and room 

together. 

 

Estimated Expenses 

Travel:    City Car if Available 

Meals:    4 Days      $160 

Lodging:  4 Nights    $546.12 

Registration:  2 Attendees    $510 

Estimated Total:      $1216.12 

 

 

 



Mayor
MICHAEL KOURIANOS

City Attorney
THOMAS SITTERUD

Community Director
NICK TATTON

City Recorder
SHERRIE GORDON

Finance Director
LISA RICHENS

TRAVEL REQUEST: HR LAW SEMINAR

PERSON: NICK TATTON

DATE: MAY 30TH, 2019

LOCATION: SLC, UT

REASON: IMPROVE UNDERSTANDING, EFFECTIVENESS AND EFFICIENCY FOR
ADMINISTRATION OF HR MATTER; PROTECT PRICE CITY FROM POTENTIAL LEGAL
LIABILITY DUE TO MANAGEMENT OVERSIGHTS.

COSTS: CONF. REGISTRATION $149.00 – SEMINAR COST.
VEHICLE MILEAGE $40.00 – FUEL CITY CAR-SLC
PARKING & MISC $0.00 - ESTIMATED
LODGING $120.00 – ESTIMATED
MEALS $50.00 - ESTIMATED
AIRFARE $0.00 – ESTIMATED
ANTICIPATED REIMBURSEMENTS ($0.00) - ESTIMATED

TOTAL ($359.00) – DIRECT COST

BILLING: SEMINAR REGISTRATION TO ACCOUNT #10-49-231
TRAVEL EXPENSES TO ACCOUNT #10-49-230

MISC: NONE.

185 EAST MAIN • P.O. BOX 893 • PRICE, UT 84501
PHONE (435) 637-5010 • FAX (435) 637-2905

www.pricecityutah.com

Price City UTAH’S CASTLE COUNTRY!!

City Council

RICK DAVIS

LAYNE MILLER

TERRY WILLIS

AMY KNOTT-JESPERSON

BOYD MARSING



COURSE OBJECTIVE:
To provide the knowledge you need to legally and ethically manage human resources in your organization.

You’ll learn how to:
• Reduce your organization’s risk of being held liable in employee management situations
• Navigate the complexities of employment law and the court’s interpretation of it
• Avoid danger zones that can trip up even the most seasoned HR professional
• Develop a consistent approach for every manager to use in handling employee issues
• Meet the demands of changing legislation and varying interpretations of laws such as …
 – Family Medical Leave Act (FMLA)
 – Fair Labor Standards Act (FLSA)
 – Consolidated Omnibus Budget Reconciliation Act (COBRA) 
 – Health Insurance Portability and Accountability Act (HIPAA)
• Create a workplace environment that treats employees both fairly and legally
• Implement new employment management techniques to boost productivity
• Eliminate all forms of harassment and discrimination to create a safe work environment for all 
• And much more!

ENROLL TODAY!

THE ESSENTIALS OF

Don’t put your 
organization at risk —  

make sure every step you take is 
legally sound and compliant 2019

This course qualifies for  
CPE, HRCI & PDC credits. 
See details on page 6.

• Enroll Today
• pryor.com9 1 2 3 1 1

Online
www.pryor.com

Fax
  913-967-8849

Call 
1-800-556-2998

Mail
Fred Pryor Seminars 
P.O. Box 219468 
Kansas City, MO  
64121-9468



Posting Jobs Internally
• A new position is becoming 

available, and the manager wants 
to hire someone from outside the 
organization. Do you have to open  
it up to internal staff members first?

Employee Handbooks
• There’s a change to a policy in your 

employee handbook. You’d like to 
just send out an email notice to all 
employees. Is that good enough?  

Workers’ Compensation
• An employee’s foot was run over in  

the parking lot of your workplace.   
However, it happened after hours,  
and the employee shouldn’t have  
been on the property. Does this  
qualify for workers’ compensation?

Firing
• One of your managers has fired an 

employee who once had a stellar  
record with the organization. If she 
sues, what will you need to make this 
termination stand up in court?

Unemployment Benefits
• You hired a contract art director to 

work on site for the past year. Now 
that his contract is up, he’s filing for 
unemployment benefits. Does he have  
a shot at getting the money?

After this seminar, you’ll know where  
you stand in these confusing situations 
and how to deal with dozens of others,  
so your organization stays out of  
legal trouble.

GAIN A NEW PERSPECTIVE 
on your HR challenges and new tools for  

meeting them confidently and legally.

Class Action lawsuits … hints of sexual harassment … regulations 
for interviewing and hiring. There’s no end to the legal pitfalls you 
face every day on the job, and as a human resources professional, 
you’re expected to stay on top of it all. 

But every day you still deal with situations that have the potential to derail 
your organization and land you — and your employer — in legal hot water:

•  The coworkers who flirt with one another day after day, until one of 
them decides to move on. Is there a potential harassment claim?

•  The qualified applicant who was interviewed but not hired. Could it 
be considered hiring discrimination?

• The new mother on maternity leave whose replacement turns out to 
be a “superstar.” Is her manager obligated to hire her back?  

These are just three examples of countless situations you might encounter in 
a normal day — and any one of them could blow up into major legal trouble.

In order to excel in your position, you must not only successfully handle the 
day-to-day duties of your HR department, you must also have a working 
knowledge of employment law, new hiring trends and benefits management. 
That takes a lot of time and energy and nobody understands better than you.

Meeting that challenge requires continuing education to keep you abreast 
of the latest legal changes along with the best employment practices. That is 
why this seminar is so important.

In one information-packed seminar, you’ll learn what you need to know to 
handle the legal issues and gray areas you face every day. 

You’ll also learn how to think like a lawyer, so you can anticipate and 
sidestep problems before they arise. This alone is well worth the price of the 
seminar. If you deal with the legal issues surrounding human resources as 
an HR professional — or even as a manager or supervisor — you need to 
enroll today!

What do you 

THINK?
Spend a day away from the office and 

2 The Essentials of HR LAW 2019 Only $149 

A POWERFUL ONE-DAY SEMINAR



77 BENEFITS
You’ll Gain by Attending

Enroll Today! • www.pryor.com 3

• Cut your organization’s liability risk in 
employee management situations

 How could you promote him instead of me?  
Shouldn’t this be at overtime pay? Isn’t this a legal 
holiday? Managing employees is fraught with 
gray areas, differing opinions and the potential 
for legal problems. This seminar will equip you 
with an understanding of what is correct, ethical 
and legal in employee/manager relations.

• Understand the complexities of employment 
law and how the court interprets it

 Often the law itself creates as many questions  
as it answers. Learn where to turn to find out 
how the courts have historically ruled on the  
law so you can apply it appropriately in  
your organization. 

• Create a framework every manager can follow 
so your organization deals with employee 
situations in a consistent way

 Does one manager treat employee evaluations 
like a friendly chat and another like a court 
martial hearing? Are sexual innuendos 
tolerated in one department and strictly 
forbidden in another? After this seminar, you’ll 
be able to establish a uniform standard that 
can be consistently enforced organization-
wide, protecting your employer from legal 
vulnerability and ensuring every employee is 
treated fairly.

• Sidestep the legal hot spots that trip up  
many HR professionals

 Outsourcing work, benefits administration,  
flextime management, alternative work 
arrangements — the list of HR perils goes on  
and on. Learn to recognize and avoid trouble 
before it starts.

• Meet the demands of changing  
workplace legislation 

 “But it used to be okay to do it this way. What’s 
changed?” The law. It’s never been more 
challenging — and important — for you to 
stay on top of legislation such as FMLA, FLSA, 
COBRA, HIPAA and other regulations that 
affect the way you deal with employees. Get the 
best and latest information at this seminar.

• Provide a workplace free of harassment and 
discrimination and safe for everyone

 “I didn’t know I was harassing her. I thought the 
feelings were mutual.” As an HR professional, 
you’ve probably heard similar comments and 
maybe even seen how misunderstandings could 
arise. After this program, you’ll know how to 
enforce a code that eliminates misinterpretation 
and allows everyone to work in an environment 
free from hurtful distractions. 

• Boost productivity organization-wide through 
new employment management techniques 

 Among the most exciting and valuable aspects 
of this program are the new skills you’ll gain. 
Gathered from the most progressive and 
successful organizations across the country, 
these ideas will help you take workplace 
productivity to the next level.



Section I — Legislation, Case Law Trends and Hot Issues
•  The most important employment legislation and how it 

affects your workplace and job
•   What you must know about the Americans with 

Disabilities Act as it relates to interviewing and hiring 
•   COBRA requirements — an update on the latest changes
•   What you must do as soon as an employee files a charge 

of sexual harassment
•  How to calculate overtime under new FLSA requirements
•  Drug testing — can you make it a requirement? When 

and how to do it to avoid pitfalls
•  What you need to know about the Pregnancy 

Discrimination Act now that FMLA is in effect
•  Tips for handling employees who are called up for 

extended military service
•  How to legally manage the latest benefits administration 

issue: Are domestic partners eligible for benefits?

Section II — A Fresh Look at Essential  
Employment Practices
•  Why how and where you recruit can inadvertently 

constitute discrimination
• Résumé red flags that signal an applicant may be setting 

you up for a discrimination charge
•  Hiring practices that will stand up under an EEOC 

undercover audit
•  Consistent and fair progressive discipline practices that 

discourage “unlawful discharge” lawsuits
•  Documentation you must have if you’re called to court 
•  Legalities and liabilities that arise when you outsource 

key organization functions
•  When personality and aptitude tests are legal in hiring
•  Words you must never use in describing classes  

of employees
•  The latest insights into performance evaluations: how 

often to schedule them and how to construct them

Section III — Practical Insights Into HR Administration 
and Benefits 
•  Tips to help you avoid common mistakes in meeting the 

requirements of FMLA
•  Up-to-date COBRA federal regulations that affect the 

way you administer benefits
•  A sanity-saving procedure for dealing with legal record-

keeping and retention requirements
•  Legal pitfalls of downsizing and organizational layoffs 
•  How to navigate the tricky legal ins and outs of 

unemployment hearings and benefits
•  The secret to skating through a Department of Labor  

or EEOC investigation
•  New legalities in reporting incentive pay, benefits  

and other perks
•  How to successfully evaluate, discipline and correct 

performance problems among managers

Section IV — The Legalities of Policies, Procedures  
and Employment Handbooks
•  The first line of defense against employment practice 

missteps you must not ignore
•  How to communicate policies and procedures so they 

will be easy to understand — and hold up in court
•  The truth about the acceptability of using email to 

communicate policy changes
•  What you must do to ensure employment policies  

and procedures comply with the law
• How to recognize legally weak language, unclear 

definitions and vague employee rules
•  What absolutely must be achieved during employee 

orientation for legal reasons

4 The Essentials of HR LAW 2019 Only $149 

EXCITING NEW APPROACHES
to the most demanding area of your field

A POWERFUL ONE-DAY SEMINAR



FAQs
Q.  I know there are discrepancies in the various ways our managers 

handle employee issues, but I don’t have the power to make them all 
follow a consistent approach. What can I do?

A.  At this seminar, you will learn the critical legal importance of 
establishing a code for handling employment issues that is applied 
throughout the organization. You’ll also develop a plan for putting  
that system into action and gaining manager support. 

Q.  Why should I bother learning what’s happening now with 
employment law? It will only change again.

A.  In addition to learning about employment law as it is applied now, you 
will also gain something infinitely more important at this seminar —  
a way of looking at employment situations and issues that encompasses 
the tradition of how the law has been applied over time. Armed with 
this “internal radar,” you’ll be able to help your organization avoid legal 
hot water over the long term in many areas.

Q.  I don’t really know much about employment law. Will I be in over  
my head at the seminar?

A.  Not at all. Every acronym will be decoded and every issue discussed  
in terms you can understand. You’ll feel right at home. You will never 
be put on the spot, and your questions will be welcome throughout  
the program.

WHO SHOULD ATTEND
• All HR employees, managers, directors and VPs
• Personnel managers
• Managers and supervisors with personnel responsibilities
• Small business owners

Seats Fill Fast — Enroll Today

Enroll Today! • www.pryor.com 5

A FREE WORKBOOK FOR 
EVERY PARTICIPANT
Your tuition includes a detailed course 
workbook that highlights pertinent 
information, freeing 
you to listen and 
learn more. The 
workbook offers 
specific techniques, 
skills and ideas 
you’ll use to make
sure every step you 
take is legally sound
and compliant. 
After the seminar, 
reference it time
and time again, 
to recall key 
points, validate 
opinions and address specific problems.

GUARANTEED RESULTS
All of our seminars are 100% 
SATISFACTION GUARANTEED! We’re 
confident this seminar will provide you 
with the tips and techniques you need to 
better understand the law as it applies to 
human resources. If for any reason you 
are dissatisfied, send us a letter (Attn: 
Customer Relations) within 30 days of 
your seminar attendance stating the 
reason you were not satisfied, and we’ll 
arrange for you to attend another one of 
our seminars or receive a full refund — 
hassle-free.

WORKBOOK

Don’t put your organization at risk —  make sure every step you take is legally sound and compliant 2019

THE ESSENTIALS OF



ONSITE TRAINING SOLUTIONS

Get the Results You’re Looking For!
Bring our powerful, high-impact training programs to your organization and 
show your employees that you’re serious about their professional growth  
and achieving critical organizational goals and objectives.

Choose From Over 150 Courses!
From management development to customer service, our comprehensive  
library of courses provides a learning experience that is engaging,  
interesting and intriguing!

Tailor the Training to Meet Your Specific Needs!
We’ll help you choose the appropriate courses for your organization and tailor 
each one to address your specific goals, issues and scheduling concerns.

Maximize Your Training Budget!
Onsite Training allows you to train work groups, teams and entire departments 
for less than the cost of traditional public seminars or other training options.
Give your staff the skills, knowledge and confidence they need to meet tough 
workplace challenges head-on, realize their full potential and perform at  
their peak.

For a free consultation, visit us online at  

pryor.com/onsite 
or call us at 1-800-944-8503  

REGISTRATION INFORMATION
Enroll Today! Hurry, our seats fill fast. Guarantee your enrollment 
by paying your tuition today. You will receive a confirmation once 
your registration is complete. Payment is due before the program.

Quick Confirmation! To receive your confirmation within  
48 hours, please complete the Quick Confirmation section of the 
registration form. Be sure to provide us with your email address  
and/or fax number.

Program Schedule
Check-in:  8:30 a.m. – 9:00 a.m. 
Program:  9:00 a.m. – 4:00 p.m.

Cancellations and Substitutions
You may cancel your registration up to 10 business days before the 
program, and we will refund your tuition less a nominal cancellation 
fee. Substitutions and transfers may be made at any time to another 
program of your choice scheduled within 12 months of your original 
event. Please note, if you do not cancel and do not attend, you are still 
responsible for payment.

Please Note
• You will be notified by email, fax and/or mail if any changes are 

made to your scheduled program (i.e., date, venue, city  
or cancellation).

• Walk-in registrations will be accepted as space allows.
• For seminar age requirements, please visit  

http://www.pryor.com/faq.asp#agerequirements.
• Please, no audio or video recording. 
• Lunch and parking expenses are not included.
• Dressing in layers is recommended due to room  

temperature variations. 
• You will receive a Certificate of Attendance at the end  

of the program.

Tax-Exempt Organizations
If you are tax-exempt, enter your tax-exempt number in  
Section 6 on the Registration Form. Please mail or fax a copy  
of your Tax-Exempt Certificate with your registration for  
payment processing. 

Tax Deduction
If the purpose of attending a Fred Pryor seminar is to help you 
maintain or improve skills related to employment or business, 
expenses related to the program may be tax-deductible according to 
I.R.C Reg. 1.162-5. Please consult your tax adviser.

Continuing Education Units (CEUs) 
Fred Pryor Seminars offers CEU credits based on program length 
and completion. Credits are issued according to the National Task 

Force for Continuing Education guidelines and approval is at the 
discretion of your licensing board. Questions or concerns should be 
directed to your professional licensing board or agency.

Continuing Professional eduCation (CPe) 
Fred Pryor Seminars and CareerTrack, divisions of Pryor Learning 
Solutions, Inc. are registered with the National Association of 
State Boards of Accountancy (NASBA) as a sponsor of continuing 

professional education on the National Registry of 
CPE Sponsors. State Boards of Accountancy have 
the final authority on the acceptance of individual 
course for CPE credit. Complaints regarding 
registered sponsors may be submitted to the 
National Registry of CPE Sponsors through its website: 

www.nasbaregistry.org.  Fred Pryor Seminars and CareerTrack’s 
Sponsor ID number is 109474. This course qualifies for 6 CPE 
credits.

HRCI Recertification Credits (HRCI) 
This program has been approved for recertification credit hours 
through the HR Certification Institute.  For more information about 
certification or recertification, please visit the HR Certification Institute 
homepage at www.hrci.org. This course qualifies for 5.5 HRCI 
recertification credits. 

Professional Development Credits (PDCs)
Fred Pryor Seminars and CareerTrack, divisions of Pryor Learning 
Solutions, Inc. are recognized by SHRM to offer SHRM-CP or 
SHRM-SCP professional development credits (PDCs). This program 
is valid for  6  PDCs. For more information about certification or 
recertification, please visit shrmcertification.org. 

Completion & Continuing Education Certificates 
To obtain a certificate documenting your completion and/or CEU, 
CPE, HRCI or PDC credits, please visit www.pryor.com/certificate.  
Certificates will be available 10 days after your event has ended. 

Update Your Contact Information! 
Simply make corrections to the mailing label on the back page of 
this brochure. Mail corrections to P.O. Box 413884, Kansas City, MO 
64141-3884 or fax to 913-967-8849. We’ll change our records for the 
very next update. Thanks!

©2010-2018 Pryor Learning Solutions
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A POWERFUL ONE-DAY SEMINAR



1  Please register me for the one-day,  
 The Essentials of HR Law 2019    
 seminar. Group discounts available;  
 see page 6 for details.

ORGANIZATION INFORMATION

 Business
Home

QUICK CONFIRMATION

IMPORTANT! Please fill in VIP number as it appears on the address label.

VIP
— —-— — —-— — —-— — —-— —(— — — — —) 
                                                   IF AVAILABLE

 Mr.
Ms.

                   

METHOD OF PAYMENT (Payment is due before the program.) Please make checks 
payable to Fred Pryor Seminars and return form to: P.O. Box 219468, Kansas City, MO 64121-
9468. Our federal ID# is 43-1830400 (FEIN).

NAMES OF ATTENDEES (Please list additional names on a separate sheet.)

#1 Attendee’s Name

Job Title                                                                 City Event #

Email Address

#2 Attendee’s Name

Job Title                                                                            City Event #

Email Address

 Business
 Home

 Business
 Home

Note: If you’ve already registered by phone, by fax or online, please do not return this form.

Please add applicable state and local tax to your payment for programs held in Hawaii (4.166%; 
Honolulu 4.712%), South Dakota (6.5%) and West Virginia (6%; plus applicable local tax).

Total amount due: $ _________________________
   Check # _____________  (payable to Fred Pryor Seminars) is enclosed.
  Bill my organization. Attn: _____________________________________
   Purchase order # ___________________________ is enclosed.  

(Attach purchase order to completed registration form.)
  Charge to:    AmEx    Discover    MC    Visa

Card Holder’s Name ______________________________________________
Tax-Exempt # ___________________________________________________
Please attach a copy of your Tax-Exempt Certificate for payment processing.

Mr.
Ms. 

CARD NUMBER

EXPIRATION DATE

MO. YR.

Mr. 
Ms. 

Please email or fax my confirmation to me within 48 hours.

My email address or fax is:

Organization: 

Address: 

City: 

Tele: 

Approving Mgr’s Name 

Job Title: 

Email Address:

St:

Fax:

ZIP:

9 1 2 3 1 1
•  Online pryor.com
•  Call 1-800-556-2998

•  Fax to 913-967-8849
•  Mail your registration

2

3

4

5

6

ENROLL TODAY!

YOUR VIP# IS WINQ

Online
www.pryor.com

Fax
  913-967-8849

Call 
1-800-556-2998

Mail
Fred Pryor Seminars 
P.O. Box 219468 
Kansas City, MO  
64121-9468

7

 YES!  



To update your contact information, see page 6.
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Mayor 
MICHAEL KOURINOS  

City Attorney 
THOMAS SITTERUD   

City Recorder 
SHERRIE GORDON 

 
City Treasurer 
SHARI MADRID  

Finance Director 
LISA RICHENS    

                     
                         

 
 
 
 
 
 
 

185 EAST MAIN • P.O. BOX 893 • PRICE, UT 84501 
PHONE (435) 637-5010 • FAX (435) 637-2905

City Council 
  

RICK DAVIS 
 

AMY KNOTT-JESPERSEN 
 

BOYD MARSING 
 

LAYNE MILLER  
 

TERRY WILLIS 
 

 

Travel Request:  UAMPS Member Meeting April 16th – 17th, 2019 
 
Person:   Bret Cammans 
 
Date:   April 16-17, 2019 
 
Location:  Salt Lake City, Utah 
 
Purpose:  Monthly Member and Committee Meetings 
 
Cost:   Class     $0 
   Travel     $130 approximately  
   Lodging     $240 approximately (2 nights) 
   Meals     $  46 other meals included 
      Total  $416 
   UAMPS reimburses the costs of the trip as well as daily compensation.  
 
 
UAMPS Monthly meeting.   
 
Thank You 
Bret Cammans 
 
 
 
 
 



 

Mayor 
MICHAEL KOURINOS  

City Attorney 
THOMAS SITTERUD   

City Recorder 
SHERRIE GORDON 

 
City Treasurer 
SHARI MADRID  

Finance Director 
LISA RICHENS    

                     
                         

 
 
 
 
 
 
 

185 EAST MAIN • P.O. BOX 893 • PRICE, UT 84501 
PHONE (435) 637-5010 • FAX (435) 637-2905

City Council 
  

RICK DAVIS 
 

AMY KNOTT-JESPERSEN 
 

BOYD MARSING 
 

LAYNE MILLER  
 

TERRY WILLIS 
 

 

Travel Request:  UAMPS Member Meeting March 19th & 20th, 2019 
 
Person:   Bret Cammans 
 
Date:   March 19-20, 2019 
 
Location:  St George, Utah 
 
Purpose:  Monthly Member and Committee Meetings 
 
Cost:   Class     $0 
   Travel     $324 approximately  
   Lodging     $190 approximately (2 nights) 
   Meals     $0      included  
      Total  $514 
   UAMPS reimburses the costs of the trip as well as daily compensation.  
 
 
UAMPS Monthly meeting.   
 
Thank You 
Bret Cammans 
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	3. ROLL CALL
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	21. BUSINESS LICENSES - Consideration and possible approval of business licenses for: Custom Predator Solutions at 1460 Sagewood Road, GMRG ACQ 1 LLC (DBA Pizza Hut) at 212 S HWY 55, Nieves Allende LLC at 353 S HWY 55, BCBU, Inc. dba Rocky Mountain Personal Care at 60 E 100 N, and Salon Vivid, LLC at 90 West 100 North Unit #7.
	[02-13-19 CC Business Licenses.pdf]

	22. TRAVEL REQUESTS - Consideration and possible approval of travel requests for:
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